
1. Tycoon

Creating Personal Wealth

Ø Earning an income

Ø Investment Income

Ø What is wealth

Ø Planning for success

Ø Is enterprise the answer

Ø Developing a personal plan



Tycoon Skeleton



Types of Income

Earned Income

üWages

üSalaries

üCommission

üBonus

Investment Income

ü Interest

üDividends

üRent

üProfit

üRoyaltiesUnearned Income

üGambling

ü Inheritance
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Earned Income

What is rewarded?

Wages ïtime

Salary ïloyalty

Commission ïsales

Bonus ïmeeting target



How much are you worth?

Goals:

- Develop your own payslip to reflect 

- The effort you put in

- Your skills and abilities

- The expense you have as an employee



Types of Earned Income

Wages ïbased on an hourly rate. Per hour

Salaries ïbased on a yearly amount Per Annum

Commission ïbased on a percentage of what is 

sold Per sale

Bonus ïan extra payment for having achieved set 

targets



Case Study ïSlow Coach
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Wages - Constructing a Payslip

Employers point of view:

Schools are a competitive market, wanting 

the best students and the best reputation.

What are the characteristics of

a) Best Students

b) Best Reputation

In developing a payslip these attributes will 

be rewarded.



Gross Pay

Gross pay is the income earned, before tax. 

Task: Prepare your payslip for being at 

school.

Particulars Q Rate $ Total

Wages - Ordinary Time

Wages - Overtime T½ 

Bonuses ïAcademic

Bonuses ïSports/Culture



Pay As You Earn (PAYE)

All employees are required to pay tax on their income. In 

New Zealand tax on Wages and Salaries is called PAYE.

Task:

For this activity we will use 25%.

Calculate your PAYE tax as 25% 

of your Gross Pay

e.g.

Gross Pay 490.00

Less Tax -PAYE 25% 122.50

367.50



Non-taxable allowance

Non-taxable allowances are reimbursements for 

work related expenses incurred by the employee 

as a result of their work activities. They are 

added to pay. E.g.

Particulars Q Rate $ Total

Uniform



Deductions

Amounts taken out of the pay, as instructed 

by the employee. Some the employee may 

have no choice over. 

Voluntary
Superannuation e.g. Kiwi Saver 4% of Gross

Union Fees

Medical Insurance

Statutory deductions
Student Loan, Child Support, Detentions



Leave

Under NZ law all employees are entitled to 4 

weeks paid holiday and other leave. 

Type of Leave Explanation Days/Year

Holiday pay The number of paid days leave per year.

Sick Unable to work because of illness. Usually a 

medical certificate is required after 2 days.

Bereavement Where a close family member has died.

Representative To represent region/country in an event.

Maternity/Paternity Time off at the birth of your baby.

Non-paid leave Leave without pay.

Task: Complete the leave table you believe is fair:



Dismissal

Immediate dismissal:

Reasons?

Poor work dismissal:

üOral warning

üWritten warning

üTermination



Negotiation


